
		 Limitations on the Use of Fixed-Term Contracts
The use of fixed-term contracts will be limited to the employment of a staff member engaged in work activity 
on terms that correspond with one (1) of the employment types described in this section. With the approval of 
their supervisor, a staff member may engage in additional casual work (as defined in clause 2.1.3) unrelated to, or 
identifiably separate from, their normal duties.
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2.3.8 
Where a person is enrolled as a student, employment under a fixed-term contract may be adopted as the 
appropriate type of employment for work activity, not coming within the description of another circumstance in 
the preceding paragraphs of clause 2.3, that is work within the student’s academic unit or an associated research 
unit of that academic unit and is work generally related to a degree course that the student is undertaking within 
the academic unit, provided that: 

(a)  such fixed-term employment will be for a period that does not extend beyond, or that expires at
the end of, the academic year in which the person ceases to be a student, including any period
that the person is not enrolled as a student but is still completing postgraduate work or is awaiting
results; and

(b)  an offer of fixed-term employment under this paragraph will not be made on the condition that the
person offered the employment undertakes the studentship; and

(c) a full-time student will not be offered a contract of more than 0.5 FTE fractional time.

Fixed-term contract employment subsidiary to studentship




